FORM 8

Georgia Southern University
COLLEGE OF EDUCATION
Department of Leadership, Technology, and Human Development

SUPERVISED FIELD EXPERIENCE REFLECTION

EDLD 7737/7738	FALL ____ SPRING    __X__ YEAR __2024____

Candidate: Dinah Myrick
Campus Mentor: LeVar Garner
University Supervisor: Dr. Suzanne Miller 
School: Center Elementary/ Ware County Middle School 

PART I: DESCRIPTION OF THE FIELD EXPERIENCE

· Date of Activity: 1/2/2024				
· Hours Completed:  4
· Georgia Leadership Standards Met: 1,2,3,4,7,8
· Description of the Field Experience Activity and Your Role (100 to 250 words) 
Upon returning from the Christmas/Winter Break, Center Elementary School staff reconvened with a pre-planning meeting where the administration spoke to staff to motivate them to finish the school year strong, as well as to brief them on the upcoming major events for the second half of the school year. As a staff we discussed CCRPI data and the admin shared their expected goals. We also reviewed the compiled PBIS data and the team informed the staff of the upcoming reward incentives for the 3rd and 4th nine weeks. Lastly, the Instructional Coach presented the annual Building Capacity training to staff. 

PART II: REFLECTION*

Please reflect on the Field Experience by answering the following questions in at least one paragraph each.

1. Based on your study of leadership, how was this experience aligned with the knowledge base and skills of school leaders and how did this help you to learn information that you will be able to use in your career as a leader? 
[bookmark: _GoBack]
Building Capacity training can be highly beneficial to me as I aspire to advance my career as a school leader. This training will help me emphasize the importance of effective communication strategies, which is crucial for school leaders, as they communicate with various stakeholders, including teachers, parents, students, and community members. Investing time and effort in capacity building training can contribute significantly to my professional growth and success as a school leader. It allows me to stay current with best practices, develop essential skills and create a positive impact on the overall learning environment in my school. 




2. What did you learn about your own leadership ability or your leadership potential during this field experience? 

This field experience afforded me the opportunity to reflect on my own leadership potential by offering self-reflection opportunities. After reflecting, I discovered that as a striving leader, I am headed in the right direction by having an understanding of the importance of my role in building and leading effective teams. School leaders have a great impact on team dynamics and my efforts to foster a collaborative culture will help support the school community. 


3. Explain two or three main points about leadership that you learned from this field experience activity?
4. 
This activity helped drive Maxwell’s Law of Solid Ground. Building Capacity helps build trust and respect. These are elements that are essential to leader-stakeholder relationships. “Trust makes leadership possible (Maxwell, 2020).” Additionally, I learned that ethical leadership must be imposed in order to effectively build capacity. As I examine my own values and ethics in a leadership context, it can help me make principled decisions. 
